
The path: 
never smooth.

The journey:
never dull.

Your challenge: 
 change lives.
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WHY 
TEACH FOR AMERICA?

The success of our country starts in 

its classrooms. However, millions of 

kids growing up in poverty lack the 

quality education that will allow them 

to succeed—just 8 percent graduate 

from college by age 24, compared with 

80 percent of their more affluent peers. 

This inequity of opportunity limits the 

future of individual students, entire 

communities, and our nation as a whole.

TODAY’S LESSON: 

MY TIME TO CHANGE 
THINGS IS NOW.
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Teach For America (TFA) is helping eliminate this 

injustice by finding, training, and supporting leaders 

committed to equality. Their journey begins in the 

classroom and lasts a lifetime. These individuals 

take on an incredible challenge and spend two years 

teaching and unlocking the potential of students in 

low-income communities.

Through this experience they develop as leaders and build 

lasting relationships with students, fellow teachers, and 

community members. As alumni, they join a nationwide 

network fighting for change.

Li!e us, Ms. Dang wasn’t ‘supposed to’ be a teacher 

or a college graduate because of her background. But 

there she was running around the classroom, teaching 

us to make sense of geometr" because she believed we 

could be successful too.

Tracie Benally
senior at Crownpoint High School, New Mexico
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WHO WE LOOK FOR

Every year, we study corps members whose 

students make dramatic academic growth and 

ask: What characteristics set these teachers apart? 

Through this research, we’ve learned that students 

make the most progress when their teachers 

possess these characteristics:  

•  A deep belief in the potential of all kids and a commitment to 
do whatever it takes to expand opportunities for students

•  Demonstrated leadership ability and superior interpersonal skills 
to motivate others

•  Strong achievement in academic, professional, extracurricular, 
and/or volunteer settings

•  Perseverance in the face of challenges, ability to adapt to 
changing environments, and a strong desire to do whatever 
it takes to improve and develop

•  Excellent critical thinking skills, including the ability to 
accurately link cause and effect and to generate relevant 
solutions to problems

•  Superior organizational ability, including planning well 
and managing responsibilities effectively

•  Respect for individuals’ diverse experiences and the ability 
to work effectively with people from a variety of backgrounds
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WHERE WE WORK
Corps members and alumni teach grades pre-K through 

12 in nearly 50 urban and rural regions across the country. 

They find joy in adopting new communities as their own 

while filling the nationwide need for classroom leadership 

in high-need areas.

My job doesn’t end after I teach a lesson, or when I formally dismiss 

my students from class: Being a good teacher means bui#ding 

relationships and rapport with students and forming partnerships 

with parents and the larger community.

Robert Rigonan (Las Vegas Valley Corps ’12)
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HOW TO APPLY

Applicants must submit an online application by one of the deadlines below. 

Subsequent rounds of the admissions process include an online activity, a 

phone interview, and an in-person interview. Applications are nonbinding.

Prerequisites: 

• Bachelor’s degree by June 2014 with a 2.5 minimum undergraduate GPA*

• U.S. citizenship or national/permanent-resident status** 

 

We strongly encourage applicants to apply to one of our first four application 

deadlines, as space in the 2014 corps may be limited at the fifth application 

STEPS
FIRST  
DEADLINE

SECOND 
DEADLINE

THIRD  
DEADLINE

FOURTH 
DEADLINE

FIFTH  
DEADLINE

Apply online Aug. 16, 2013 Sept. 13, 2013 Oct. 25, 2013 Jan. 24, 2014 Feb. 20, 2014

If invited, complete  
online activity

Aug. 22–26 Sept. 19–23 Oct. 31–Nov. 4 Jan. 31–Feb. 4 Mar. 6–10

If invited, complete 
30-minute phone  
interview

Sept. 20–23 Nov. 1–4 Feb. 1–4 Mar. 7–10

If invited, complete  
final interview

Oct. 14–17 Dec. 3–6 Feb. 24–27 Mar. 31–Apr. 3

If admitted, learn about 
assignment and accept 
or decline offer

Oct. 31–Nov. 13 Jan. 9–23 Mar. 13–26 Apr. 17–30

deadline because we will have already admitted a significant portion of 

our 2014 corps. Applicants who apply to the fifth and final deadline will 

have fewer regional sites to choose from and are more likely than earlier 

deadline applicants to be placed on a waitlist for the 2014 corps. For more 

information on how our regional assignment, regional availability, and 

waitlist processes work, please visit our FAQ at www.teachforamerica.org.

*  The GPA requirement is mandated by the school districts 

and credentialing programs with which we work. Certain 

exceptions apply. Please see our website for details.

**   Certain exceptions apply. Please see our website for 

details. If you are an international student, you may be 

eligible to teach in your home country through Teach 

For All, the global network for expanding educational 

opportunity. For more information, contact apply@

teachforallnetwork.org.
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TRAINING AND PROFESSIONAL DEVELOPMENT

The students our corps members teach are often several academic years behind their more a!uent peers. They face the daily challenges of poverty and 

know a history of low expectations that make it hard to see their own potential.

To address these challenges, our corps members must be more than just e"ective teachers. Corps members who can put their students on a di"erent life 

path must also be great leaders. This philosophy is the basis for the Teaching As Leadership framework—the foundation of our training and support program. 

Training begins with a rigorous summer training institute and includes one-on-one coaching and access to thousands of online resources throughout the 

corps experience.

Teaching in a low-income community is an extraordinary challenge, but corps members don’t face it alone. Our corps members, alumni, sta", and partners 

form a network of development and support. Corps members who take advantage of these resources and take responsibility for their own success show the 

most growth in leadership both inside and outside the classroom.

Pre-institute
independent work

Summer training 
institute

Coaching, professional development,  
and support during the corps

Regional
induction

Regional
orientation

Career and leadership 
development resources for alumni

I accepted that fear and doubt were great problems to have: Acknowledging them was the $rst 
step to do what I needed to do in order to get my students where I wanted them to be.

Olubunmi Fashusi (Baltimore Corps ’11)
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COMPENSATION AND BENEFITS

Corps members are full-time teachers employed by school districts. They 

receive full salaries and the same comprehensive health benefits as other 

beginning teachers. We recognize that personal finances vary widely from 

person to person, so additional benefits such as funding for relocation, 

testing, start-up costs, and student loans may also be available.

Snapshot of Corps Member Compensation

• Salary

• Health insurance

• Retirement benefits

• Money for relocation and transition

• Educator discounts

• Exclusive scholarships and 
 benefits from graduate schools 
 and employers

•  AmeriCorps benefits may be available,
 including federal loan forbearance, interest
 accrual payments, and education awards. 
 In the past, AmeriCorps benefits have been 
 available to most corps members. However,
 given uncertainty around AmeriCorps 
 funding and the nature of the AmeriCorps 
 competitive grant process, we cannot 
 guarantee these benefits for all TFA  
 corps members.***

***  Additionally, corps members must meet citizenship and service term requirements to be eligible for AmeriCorps 

membership and subsequent access to AmeriCorps benefits. Per regulations, the AmeriCorps education award 

and interest accrual payments are considered to be taxable income for the year they are used.
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My !rst job was getting ever"one to believe that we could 

turn this school around. I needed my sta# to see what was 

possi$le. Turning around a school is not some mystical, 

magical thing. It does take hard, dedicated work each day.

Dr. Lakimbre Brown 
(Bay Area Corps ’99)

Current role:  Instructional Superintendent, 
District of Columbia Public Schools

Teach For America School Systems Leadership Fellow

Former role: Principal, Louis Milani Elementary School

LIFELONG LEADERS

Corps members can make a critical di"erence for their students 

during their two-year teaching commitment. But the work to end 

educational inequity goes far beyond the classroom. In order to 

ensure that every student in every school has an equal chance at a 

successful future, we need leaders in all sectors—from education to 

medicine to politics to business and beyond—who are committed to 

improving kids’ lives. 

Whether they pursue careers in education or in another field, TFA 

alumni remain advocates for educational equity. They have access 

to resources that foster their ongoing development and are part of 

a network of leaders—more than 32,000 strong—who support each 

other personally and professionally.
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ALUMNI RESOURCES

Alumni Leadership Initiatives
We support our alumni in all sectors but focus 

particularly on providing resources and partnerships 

to those in fields that directly a"ect educational 

equity. These include teacher, school, and board 

leadership as well as social entrepreneurship and 

innovation.

Career and Leadership Center
Alumni have access to online career resources, 

including alumni mentors, newsletters, discussion 

groups, webinars, resume drives, interview-

preparation tools, self-assessments, and a robust 

job board.

T!e Collective
Grounded in the belief that alumni of color play a 

unique role in achieving educational equity, The 

Collective—TFA’s alumni of color association—

supports alumni of color in their development as 

transformational leaders and agents for change. 

National and regional collectives promote 

leadership, learning and development, community 

building, and community action among their 

members.

Connections to Our Mission
Alumni summits, our One Day magazine, and 

volunteer opportunities help alumni deepen their 

knowledge of and engagement with education 

issues and the TFA network.

Graduate School and Employer Partnerships
Hundreds of graduate school and employer partners value the corps experience and o"er special 

benefits to alumni, including two-year deferrals, scholarships, internships, and career mentoring.

Leadership for Educational Equity (LEE)
TFA’s partner organization LEE helps alumni pursue careers in policy, advocacy, and elected o#ce and 

connects them to education-policy issues in their communities.

Regional Alumni Support
In many of our regions, sta" members meet with alumni, host events, and develop strategic 

partnerships to connect alumni with one another and to support their career and civic goals.
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My time in the classroom showed me that 

often, good students fall behind in school 

because of obstacles they face outside 

school. Witnessing [health] needs in my 

classroom inspired me to go back to 

school and become a physician.

Cheryl Chun 
(D.C. Region Corps ’06)

Current role: Health Policy Scholar 
at the RWJF Center for Health Policy 
at Meharry Medical College

At graduation, he said, ‘I owe you the 

world.’ I turned to him and said the same 

thing. T%e truth is I am not sure who of 

us grew more in those two years.

Mike Metzger 
(Phoenix Corps ’10)

Current role: Leadership Fellow in the 
O#ce of the President, Teach For America
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